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Introduction

1.1 Stratford College London (SCL) is committed and seeks to create and maintain an
inclusive and safe environment for all stakeholders, and a respectful environment for staff,
students, and all who need to use our facilities and premises. To enhance the creation of
this environment, this policy reconciles the importance of freedom of speech and
academic freedom, equality, and diversity, non-discrimination, protected characteristics
and the College complaints and disciplinary procedures.

1.2 The College believes that equality, respect, and dignity are fundamental to the pursuit
of teaching and learning, research, and engagement with communities. Upon the above
mentioned belief, SCL views harassment and sexual misconduct as unacceptable and
therefore occupies no place within our College.

1.3 This policy sets out SCL's approach to the prevention, reporting, and management of
cases of harassment and sexual misconduct. The approach recognises the College's
obligations under the Equality Act 2010, the protection from Harassment Act 1997 and
other related legislation. The policy establishes our responsibility to ensure that immediate
and meaningful actions are taken to prevent and manage any form of harassment and
sexual misconduct of staff, students, or third partners. The policy applies, irrespective of
place or time or manner of interaction by which the incident occurs.

1.4 Stratford College London will ensure a fair, confidential, and timely management of
all reported cases and will provide support for all parties through the policy procedures.
Recognition is hereby given to our whistleblowing policy as no person will be made to
face intimidation or encounter retaliation as a result of reporting cases and concerns in an
utmost good faith.

1.5 The policy calls on all staff and students to cooperate in ensuring that the policy
achieves its purpose. Staff and students share responsibility for the creation of
accountability and a culture of respect, equality, and non-discrimination. SCL aims to
ensure that staff and students can work and study in a safe and respectful environment.

2. Purpose of this policy

2.1 SCL aims to establish an environment in which all are safe from harassment and
sexual misconduct.

2.2 The policy outlines:
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1.  Procedures for reporting cases related or constitute harassment and sexual

misconduct

ii.  Support in place for students in cases of harassment and sexual misconduct

iii.  Handling of information received in relation to harassment and sexual misconduct,

iv.  Training activities towards enhancing understanding of harassment and sexual
misconduct,

v.  Training achieved to ensure staff with responsibility for handling cases,

vi.  Communication procedures are on decision to parties in cases resolved or being
addressed

2.3 It is hereby stressed that by this policy, nothing in any College contracts or
agreements shall limit the expression of freedom of speech and academic freedom and any
provision that seeks to restrict the disclosure of information or create a teaching and
learning and work environment that instils fear in people to prevent disclosure of
information or whistleblowing.

3. Our Policies and Reporting Procedure

3.1 To enhance effectiveness of our reporting procedure, SLC has created a portal for
reporting cases of harassment and sexual misconduct and hate crime, although College
students and staff may be presented through the College complaints procedure. This portal
is a dedicated channel through which staff and students can disclose cases of harassment
and sexual misconduct or suspicious harassment and sexual misconduct. The Concern
and Support portal offers an option to report anonymously and/or request to speak with
our trained College support team. Members of the student support team will explain the
options available in a confidential manner and provide help to access appropriate support
so as to make an informed decision in terms of the next step.

3.2. The College Concern and Support portal is created to serve as the first point of
contact. Staff and students are encouraged to make use of it in cases of suspected cases of
harassment and sexual misconduct. The Concern and Support portal is created to
encourage case reporting, timely access to trained student support advisors, and enable the
College to monitor and respond to reported cases or disclosures in an effective way. Staff
and students are advised to make use of this portal as the first point of contact. However,
where one does not wish to use the portal, the College Complaints Procedure may be used
to raise a concern. It is, however, advisable that staff and students make use of the
Concern and Support portal wherever possible in order to access specialist support and
guidance.

4. Support for Students to Identify, Challenge and Avoid Harassment

4.1 For the purpose of achieving the aim of preventing and addressing concerns on
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suspicious cases of harassment, SCL is committed to support students to be aware of what
constitutes harassment and sexual misconduct, its various forms, the meaning of consent,
and steps to take when one feels or suspects something is not right.

4.2. Training activities to support all students will be rolled out from September 2025 in
the first week of the new term via smart screen technology. The training activities will
cover key aspects of harassment and sexual misconduct, providing information on the
policy, consent, sexual misconduct and its various forms, freedom of speech, hate crime,
safeguarding, the SCL Concern and Support portal, whistleblowing, complaints
procedure, and rape culture. This will also provide information on how to contribute as an
active bystander and provide support for others. The goal is to enhance student awareness
of harassment and sexual misconduct, reporting cases or suspicions or consents, and that
students will become more confident to speak against harassment and support others.

4.3. The College will carry out an anonymous survey at the end of a training activity in
order to gather student feedback to help assess effectiveness of this policy in order to
make revisions where necessary.

4.4 Staff Training

4.4.1 This is mandatory and will be rolled out in the month of August in line with the OFS
timeline for implementing institutional-level policy and procedure on harassment and
sexual misconduct. The training will be provided face-to-face in the month of August
2025 and will cover the following:

i.  Report and Support Portal
ii.  Reporting Procedure
iii.  Freedom of Speech
iv.  Equality Policy
v.  Protected Characteristics
vi.  Whistleblowing
vii.  Safeguarding
viii.  Appropriate Support
ix.  Excluded Relationships
Xx.  Ban on Intimate Personal Relationships
xi.  Bystander training
xii.  College Disciplinary Procedures
xiii.  Introduction to Harassment and Sexual Misconduct
xiv.  Responding to Disclosures

4.4.2 The College will ensure that the above training activities are delivered by persons
with credible and demonstrable expertise in line with their SCL free speech obligations.

4.5 Staff and students are advised to make use of the SCL Concern and Support portal
when disclosing cases or suspicions of harassment and sexual misconduct. This may be
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done anonymously or by requesting to meet with or speak to a member of the SCL
Student Support Team in confidence. Staff members may opt to speak to an advisor on
harassment in a confidential manner and in line with the SCL Freedom of Speech
obligations.

4.6. No restrictive conditions or clauses shall be provided in any College rules or policy in
relation to disclosure on harassment and sexual misconduct.

4.7. Support for students facing allegations shall be made available in line with this policy.
In such cases, students shall be assigned a named staff contact for support. Support is also
available through the Concern and Support portal. This includes resources to support
those accused of sexual misconduct. Support may also be sought from the SCL Student
Personal Advisor.

5. How we investigate harassment and sexual misconduct.

5.1. Students: Investigation of allegations or concerns raised against students shall be
conducted in line with SCL student behaviour policy and disciplinary procedures.
Investigations shall be carried out in line with the College's freedom of speech obligations,
ensuring all parties have the full protection from harm, discrimination, or fear of
retaliation.

5.2. Staff: Investigations of allegations and concerns leveled against staff shall be
conducted in line with the College staff misbehaviour and staff disciplinary procedures,
ensuring that the College's freedom of speech obligations are adhered to in order to assure
full College protection of all parties from harm or fear of retaliation.

5.3. The investigatory stages will involve specialist support targeted at the needs of
students who are the actual or alleged perpetrators of incidents of harassment and or
sexual misconduct, including but not limited to during any investigating and decision-
making process.

5.4. In addition, students who have alleged and or experienced sexual misconduct shall be
signposted to sources of specialist personal support such as counselling or to a sexual
assault referral centre where appropriate.

5.5. The SCL student support team shall provide advice and support where appropriate or
signpost affected students to external specialist support or to a sexual assault referral
centre where appropriate.

5.6. SCL will ensure that support is provided at all times as appropriate, for example,
before any formal investigation, for the duration of an investigation, and following its
outcome. Furthermore, students who have alleged and or experienced harassment or
sexual misconduct, witnesses and or alleged or actual perpetrators, shall be signposted to
the College's relevant academic support, such as the College's exceptional circumstances
for support with assessment. This is important in order to ensure continued academic
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engagement of any student involved in investigation or a disciplinary or similar process
where a student wishes to continue studying. The above forms of support shall be made
available to students who have alleged and or experienced harassment or sexual
misconduct, whether or not they decide to make a formal report about an incident.

5.7. Whether the alleged incident occurred on the College premises or not, support shall
be made available to students who have alleged and or experienced harassment and sexual
misconduct.

6. Handling information

In all matters related to reporting, investigating, and addressing incidents of harassment
and or sexual misconduct, SCL shall comply with this policy as a single source of
information. The College shall ensure that information is handled sensitively and used
fairly in practice.

6.1. Information shall be collected sensitively and treated with appropriate confidentiality,
whether in person or online.

6.2. Information shall be handled on the basis set out in data protection legislation.

6.3. Students shall be informed to understand how information they disclose may be used,
for example, during a disciplinary process for a student or a member of staff.

7. Investigatory and Disciplinary Processes

7.1 SCL shall ensure at all times that all qualifying formal complaints are investigated in a
fair and proper manner. The College will endeavour to carry out investigations as
sensitively and as quickly as reasonably possible.

7.2. A complainant making a formal complaint will be made aware of who is handling the
matter and advised of the stage and progress as .

7.3. The process shall respect the right to natural justice (including the right of response to
allegations) of any person accused of harassment and/or sexual misconduct during in the
application of this policy and procedure.

7.4. The standard of proof applied under the College’s disciplinary and related procedures
is that of the balance of probabilities. This means that for any disciplinary action to be
taken, any investigation of an incident under this policy must conclude, based on the
evidence considered, that it is more likely than not that the alleged harassment and/or
sexual misconduct happened.

7.5. Good faith: The protection provided for those making a complaint shall be on the
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grounds that the complaint is made without malice, and that the person making the
complaint reasonably believes that they have experienced or witnessed or feel they have
experienced or witnessed harassment and/or sexual misconduct.

8. Complaints where the reported party is a member of staff

8.1. In cases where the reported party and the reporting party is a member of staff who has
experienced or feels they have experience harassment and/or sexual misconduct,
complaints will be addressed under the SCL’s Grievance Procedure. Under the Grievance
Procedure, where the Stage 1 reviewer finds that there is sufficient evidence to suggest
that there is a case to answer, proceedings may be initiated under the SCL’s Disciplinary
Procedure.

8.2. Where the reported party is a member of staff, and the reporting party is a student or
third party, the Director of Studies will consider what action should reasonably be taken in
relation to your complaint. Complaints requiring formal investigation will be considered
under the College’s Disciplinary Procedure.

9. Complaints where the reported party is a student

9.1. Where the reported party is a student, complaints will be investigated under the
College’s Student Disciplinary Procedure.

10. Complaints where the reported party is a third party

Where the reported party is a third party, complaints will be investigated by the Director
of Studies. The Director of Studies will determine what action should reasonably be taken
to prevent, and protect staff and students from, third-party harassment and/or sexual
misconduct. Such actions may include but are not limited to banning the third party from
College premises, and reporting criminal acts to the police.

11. In cases where the College recognises that its own investigations run concurrently with
criminal, police or other relevant legal investigations or proceedings, it may take
precautionary action to limit a responding party’s interaction with the College pending the
conclusion of any internal and/or external proceedings or investigations. Such
precautionary action may include, but not be limited to, suspension or exclusion from the
College or any part thereof.

11.1 Any such precautionary actions are not a sanction or penalty or indicator of
judgement of guilt but rather precautionary actions will be taken to protect individuals, the
College community, the College’s property or the College’s reputation.

12. Irrespective of the outcome of external investigations or proceedings, SCL may still

take disciplinary action independently under its relevant processes or procedures as
referenced above section 7 above.
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